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Chief Information Officer and  
Library Director  

Beloit College invites applications and nominations for 
the position of Chief Information Officer (CIO) and 
Library Director.  

Responsible for all aspects of the Information Technology, 
Library, and Event Technology Support functions of the 
College in the department of Library and Information 
Technology Services, the position reports to Provost and 
Dean of the College.  

POSITION SUMMARY 

The CIO and Library Director is responsible for the leadership, coordination, planning, and 
development of technology resources and services to ensure effective and efficient operational 
support for all enterprise-wide information technology resources in support of the academic and 
College strategic priorities. The CIO and Library Director provides strategic leadership to a team 
of approximately 20 information technology and library services professionals and promotes and 
enables services that support innovation and exploration, inclusion and equity, and balances 
agile operations with highly reliable, available and secure capabilities. 
The Chief Information Officer and Library Director shall possess a record of innovative and 
effective ways of working with others, a positive attitude and self-image, and the courage to take 
risks while working to achieve stated goals. Preferred candidates must have high professional 
aspirations and be willing to support professional aspirations of their staff. The CIO and Library 
Director must be capable of representing the College in regional and national settings and 
possess an enthusiasm for higher education in a residential liberal arts setting. 

PREFERRED CHARACTERISTICS, DUTIES AND RESPONSIBILITIES 

• Advocates for the application of technology and information throughout the College; 

• Provides leadership and advocacy for all aspects of Library services and resources including 
print and digital collections as well as the college archives and special collections, research 
assistance, information literacy training, library circulation and the library building; 

• Provides leadership for all aspects of Information Technology services and resources 
including the InfoDesk (technology support center), classroom technology, enterprise 
information systems and databases, technology literacy training, wired and wireless 
networking, the campus internet connections, telecommunications technologies, and 
instructional technology support (including the College’s learning management system); 

• Provides leadership for all aspects of event technology support on campus, including audio/
visual technology support; 
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• Supports the work of campus division and department heads in developing their own plans 
for effectively utilizing technology and information to optimize their divisional/departmental 
work; 

• Supports the work of faculty in using technology and library resources to enhance their 
instruction and the work of students; 

• Communicates Library and Information Technology Services strategic plans to campus 
community, provides advocacy to leadership on behalf of staff and students; 

• Encourages members of the campus community to enhance their own skills and maximize 
the technology investments made by the College in both strategic and tactical ways; 

• Focuses on ongoing needs for organizational development, leadership development, and 
creating an inclusive and collaborative work environment—both within the CIO and Library 
Director’s primary areas of responsibility and beyond, as they intersect with various campus 
constituents; 

• Develops staff members who have up-to-date expertise in their areas and are adept at 
problem-solving, information sharing, collaboration, transferring skills, and serving as 
partners within the campus community; 

• Works with the campus community to develop a strategic plan for technology and library 
resources that supports the College’s overall strategic plan; 

• Works with appropriate governance groups to assess the current environment and to plan 
for future directions, including working with senior administration to define and approve 
campus standards and policies governing technology and information; 

• Takes overall responsibility for the integrity, security, and usefulness of the College’s technical 
and information infrastructure; 

• Leads, guides, manages, and supports a group of professional staff and student employees; 
sets goals and conducts ongoing coaching and evaluation with all direct reports; 

• Other similarly related duties and responsibilities as needed. 

ADDITIONAL PREFERRED KNOWLEDGE, SKILLS, AND ABILITIES 

• Evidence of a sophisticated appreciation and understanding of the challenges facing private, 
residential liberal arts colleges in the 21st century and the ways in which technology, 
information and library services can support the College to be successful; 

• Strategic nature and ability to inspire strategic thinking and planning in others; 

• Critical, strategic, and creative thinking about the College’s library as well as campus use of 
technology and information; 

• Ability to formulate, articulate and implement a strategic vision for the delivery of technology 
and library services that advances the educational and operational aims of the College;
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• Ability to create an effective campus environment for the use of technology and information 
in both academic and operational settings;  

• Ability to contribute to the equity and inclusivity goals of the institution and to develop and 
contribute to learning and work environments welcoming to people from a diverse variety of 
backgrounds and experiences with a customer-service orientation; 

• Experience evaluating and deployment of enterprise wide systems and infrastructure; 

• Experience with building, lab space, and infrastructure planning; 

• Readiness to advocate for technology and library resources and services and to develop 
productive partnerships while guiding the campus community to effectively use these 
resources; 

• Experience leading inventory control systems budgeting and replacement cycle planning; 

• Effectiveness in bringing people and organizations together toward common goals and 
cultivating teamwork, shared values, and principle-based decision-making; 

• Ability to work within a complex organizational environment that requires rational decisions 
and prioritizing in the face of competing demands. The CIO and Library Director must 
demonstrate the ability to create standards, develop policies, and shape plans that make 
sense to the community through appropriate communication, transparency, and 
stakeholder engagement; 

• Strong verbal and written communication skills and the ability to speak in terms that people 
at all technical levels can understand; 

• Professional manner in dealing with others and the ability to maintain constructive working 
relationships; 

• Well-organized and proactive disposition, skilled at prioritizing work activities and developing 
realistic action plans. 

PREFERRED QUALIFICATIONS 

A Master’s degree is required in computer science, technology, instructional technology, 
information or management sciences or appropriate discipline along with a minimum of seven 
(7) years of progressively responsible leadership experience. Demonstrated record of working on 
issues related to information technology and an academic library within a relevant institutional 
setting in a complex academic environment. Experience managing budgets and supervising 
and managing highly skilled staff in a collegial environment. Experience with large, complex 
enterprise systems that support administrative computing, teaching, learning, and research is 
strongly preferred. 
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ABOUT BELOIT COLLEGE 

Beloit College (https://www.beloit.edu/) is a private, selective undergraduate liberal arts 
college founded in 1846 with a total undergraduate enrollment of approximately1100, and 
nestled on a 55-acre, New England-style campus situated on river bluffs and surrounded by 
ancient Native American burial grounds. The college emphasizes excellence in teaching, the 
value of liberal arts for career-readiness, learning beyond the traditional classroom, 
international perspectives, and collaborative research among students and faculty. On 
campus, students have many opportunities to get involved in activities, with more than 60 
student-run clubs and organizations and six fraternities and sororities. Beloit College 
competes in the Division III Midwest Conference and has 19 intercollegiate varsity teams. 
Intramural, club and varsity sports are very popular at Beloit with about 70% of students 
taking part in athletics. Nearly all students live on campus during their entire college career, 
though about half of all Beloit students study abroad in places such as Brazil, China, Germany 
and many other countries. Although the campus is located in the Midwest, Beloit has a long 
and distinct tradition of international education. Approximately 16% of the students are from 
countries outside the United States. 

Beloit aspires to be an antiracist institution and is committed to a Becoming Better roadmap 
that will strengthen equity and inclusion for the entire campus community. The work of 
becoming better is driven by six measurable, concrete, and action-oriented goals expressed 
daily in our decision-making and planning:  

Goal 1:    Strengthen the Foundation—Increase the number of Black staff, faculty, and trustees  
 through recruitment and retention.  

Goal 2:   Grow the Community—Build on our ongoing commitment to enroll and retain   
 domestic Black students.  

Goal 3:   Spread Knowledge—Continue to ensure students engage with issues of race, sex,  
 power, privilege, anti-racism, and anti-Blackness across the college.  

Goal 4:   Share a Common Language—Continue to ensure faculty, staff, and trustees engage  
 with issues of race, sex, power, privilege, anti-racism, and anti-Blackness.  

Goal 5:   Create Inclusive Spaces—Expand safe, inclusive spaces for Black students—   
 residentially, socially, and academically.  

Goal 6:   Resist Injustice—Ensure an effective and efficient process to address biased, racist,  
 and discriminatory acts.   

Located in a diverse community close to Madison, Milwaukee, and Chicago, the city of Beloit is 
located on the southern border of Wisconsin adjacent to northern Illinois. With nearly 40,000 
residents, it’s a vibrant community that has changed and redefined itself. Beloit’s cost of living 
is 26.5% below the national average with a median home price of $91,400. Beloit is home to 
hundreds of businesses ranging from global companies to independent restaurants and 

markets. 

https://www.beloit.edu/
https://www.beloit.edu/becoming-better/
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STATEMENT OF INCLUSIVITY 

Because equity and inclusion are central to our students’ liberal education and vital to the 
thriving of all members of our residential learning community, Beloit College aspires to be an 
actively anti-racist institution. We recognize our aspiration as ongoing and institution-wide, 
involving collective commitment and accountability. We welcome employees who are 
committed to and will actively contribute to our efforts to celebrate our cultural and intellectual 
richness and be resolute in advancing inclusion and equity. We encourage all interested 
individuals meeting the criteria of the described position to apply. 

Beloit College seeks to accommodate all people with varying abilities. If you receive a request for 
an interview and require auxiliary aids, services or other accommodations for the interview, 
please contact the Human Resources Department. 

PROCEDURE FOR CANDIDACY 

Applications should include a letter of application and curriculum vitae or resume. 
Applications and nominations will be accepted until the position is filled. Confidential review 
of materials and screening of candidates will begin immediately. Harris Search Associates is 
assisting Beloit College for this search. Please send applications to the email address below or 
contact Jeffrey Harris, Managing Partner, for further details. 

Tel: 614-798-8500   Cell: 614-354-2100 
Email: jeff@HarrisSearch.com www.HarrisSearch.com 

mailto:jeff@HarrisSearch.com
http://www.HarrisSearch.com

