
 

 Dean of the College 
of Social Science 
Search 

 

Michigan State University (MSU) welcomes applications and nominations to attract an 

innovative, entrepreneurial, and professionally engaged leader to serve as the next 

Dean of the College of Social Science http://www.socialscience.msu.edu/, with the aim 

of recruiting a new leader for the Fall 2016 semester or as soon as possible thereafter. 

This is an extraordinary opportunity to join one of the world’s leading public universities, 

an institution with roots extending back more than 150 years, and talented individuals 

who are at the leading edge of education and research.   
 

The College of Social Science is a community of scholars committed to creating, 

disseminating, and applying knowledge in the social, behavioral, and economic 

sciences.  The College is the largest and most diverse at MSU; more than 6,300 

undergraduate and graduate students are enrolled in its 13 major disciplines.  Nearly 

400 tenured and tenure-stream faculty provide instructional, research and outreach 

services within its eight departments, three schools and seven centers and institutes. 
 

MSU seeks an exceptional leader who is a dynamic and energetic individual with the 

ability to effectively engage faculty, staff, students, and external constituencies in a 

collegial and collaborative manner.  Reporting to the Provost and Executive Vice 

President for Academic Affairs, the Dean serves as chief academic and administrative 

officer of the College, responsible for the administration of academic programs, student 

success, fiscal planning, evaluation of faculty and staff, as well as planning and 

promoting new academic programs, community services, and campus facilities.   

 

The Dean is responsible for developing and implementing innovative academic and 

financial strategies, recruiting faculty, students and administrative staff, and developing 

an organizational structure that will serve to promote superior research and educational 



programs of the highest caliber.  The Dean has a key leadership role in the economic 

and cultural needs of the region; ensures the appropriate balance of staffing through 

talent acquisition, retention, and performance management; leads fundraising and grant 

acquisition; and engages with community to align program offerings of fields in demand.   

The Dean must be an active intellectual leader, adept at building and supporting multi-

disciplinary partnerships within a diverse community, knowledgeable in higher education 

issues, collaborative in developing team-focused, data-driven approaches to problem 

solving, and possess strong people-skills.  

Working in partnership with the senior administration as a member of the Council of 

Deans, the successful candidate will be expected to embrace and contribute to the 

mission of the University.  This is an outstanding opportunity for a creative leader at an 

exciting time in the continued growth of the College and Michigan State University.   
 

Preferred Qualifications 
§ Earned doctorate or terminal degree from an accredited institution; 

§ Record of professional accomplishments and scholarship that meet the 

qualifications for appointment to the rank of professor in the college; 

§ Strong and sustained record of teaching excellence and interdisciplinary 

initiatives;  

§ Strong and sustained record of research and creative accomplishments; 

§ Substantial administrative personnel and budgetary experience; 

§ Evidence of a commitment to and success securing external funding and 

fundraising; 

§ Evidence of a strong commitment to helping students obtain a broad-based 

education; 

§ Evidence in curriculum development including a commitment to collaboration and 

innovative pedagogies; 

§ Evidence of strong interpersonal and communications skills with faculty, staff, 

students, alumni, and community members; 



§ Demonstrated ability to manage a complex academic organization and work 

effectively with colleagues across divisions; 

§ Evidence of effective community involvement, outreach, leadership, and 

demonstrated ability to forge partnerships and build productive relationships with 

both campus and external constituencies including alumni; 

§ Evidence of recruitment and retention of a diverse faculty and staff, as well as 

teambuilding, supervision, and staff support for professional development;   

§ Demonstrated commitment to student centeredness and optimization of student 

learning. 

Procedure for Candidacy 

Review of applications will begin immediately and continue until the position is filled.  

Applications should include a current curriculum vita and letter explaining interest and 

relevant experience.  For additional information concerning Michigan State University 

visit www.msu.edu.   For best consideration, please send materials by 2/5/16 
 

Jeffrey Harris, Managing Partner,   Harris Search Associates 
 
Tel: 614-798-8500 ext. 125     Email: jeff@harrisandassociates.com 
 
www.harrisandassociates.com  www.iicpartners.com 
 
Michigan State University is an affirmative-action, equal-opportunity employer. MSU is 
committed to achieving excellence through a diverse workforce and inclusive culture that 
encourages all people to reach their full potential. The University actively encourages 
applications and/or nominations of women, persons of color, veterans, and persons with 
disabilities. MSU is committed to providing a work environment that supports employees’ work 
and personal life and offers employment assistance to the spouse or partner of candidates for 
faculty and academic staff positions. 


