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“I’m cautiously optimistic that the future is bright for Hispanics. Hispanics are poised to significantly bridge the need for more 
STEM professionals. Hispanics can be the answer, the solution, to current STEM demands and the current STEM gap.” 
“Hispanics are going to be — they are, in fact, now — the ‘majority minority,’ and so there is a business imperative on the part 
of corporate America and agencies in federal and state government, as well as other organizations. It’s not just, ‘Hey, let’s do 
the right thing and go and diversify and make our workplaces more inclusive.’” 
“One of my mentors told me once upon a time that relationships are the currency of the workplace, and I absolutely believe 
that. You can be a darned good engineer or scientist, but it’s the relationships that you have that will support you and take you to 
that next level. It really is about who you know and who knows you. Mentors, sponsors, role models — they’ll be there, ideally, 
to help navigate what are oftentimes very complex career pathways.” 

The 30-minute interview was conducted by Richard A. Skinner, PhD, a two-time former university president who now serves as 
senior consultant at Harris Search Associates.  
Innovators, which debuted in August 2017, features timely conversations with global thought leaders in the areas of higher 
education, research, engineering, technology and the health sciences.  
“Our goal is to give listeners the opportunity to learn from national leaders who are changing the landscape of innovation and 
discovery,” said Jeffrey G. Harris, founder and managing partner of Harris Search Associates. “Now, more than ever, information 
really is power.”  
The conversation with Tamez and an archive of previous Innovators segments are available on the web at 
harrisandassociates.com and on leading podcast platforms such as Apple Podcasts, Libsyn, Google Podcasts, Overcast, Stitcher 
and Spotify.  

# # #

Do high-tech careers rely on ‘old-fashioned’ connections? 
STEM group’s first-generation CEO seeks to dismantle barriers one relationship at a time
As policymakers throughout the Americas seek large-scale solutions to seemingly intractable societal ills such as bigotry, poverty 
and economic inequality, Raquel Tamez advocates a different tack: She thinks barriers to opportunity and prosperity are best 
dismantled one relationship at a time. 
That’s why Tamez has pushed mentoring, role modeling and networking to the forefront of her campaign to transform the Society 
of Hispanic Professional Engineers, or SHPE, into a true force for educational and economic advancement. 
Tamez, the youngest child of a migrant farm worker who immigrated from Mexico in hopes of giving his family a better life, has 
led the organization since June 2017, and, by most measures, her approach is paying dividends. 
SHPE, which was established in 1974 by six engineers who worked for the city of Los Angeles, now has more than 11,000 
members in some 270 student and professional chapters across the United States. Its recent national convention in Phoenix, 
Arizona, drew a record 9,500 registrants and more than 620 employers, including 40 Fortune 100 companies.  
“It wasn’t just successful; it was a game-changing event,” Tamez said in a just-released installment of the higher-education podcast 
Innovators. The audio series is presented by Harris Search Associates, a global recruiting firm specializing in academic medicine, 
engineering and technology. 
Other observations from the self-styled “feisty Latina”: 
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